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��	 �&�2�1�&�/�8�6�,�2�1

	 The presented study concentrated its attention on normative aspect of 
public administration ethics in the conditions of Slovak Republic. The core part of 
study analysed codes of ethics for employees in the Slovak cities. The hypothesis 
�K�D�V���E�H�H�Q���D�S�S�U�R�Y�H�G�����7�K�H���L�P�S�R�U�W�D�Q�F�H���R�I���Q�R�U�P�D�W�L�Y�H���D�V�S�H�F�W���R�I���H�W�K�L�F�V���Z�D�V���F�R�Q�¿�U�P�H�G��
�E�\�� �I�R�O�O�R�Z�L�Q�J�� �¿�Q�G�L�Q�J�V���� �7�K�H�� �P�D�L�Q�� �E�H�Q�H�¿�W�� �R�I�� �W�K�L�V�� �S�D�S�H�U�� �L�V�� �¿�Q�G�L�Q�J���� �W�K�D�W�� �F�R�G�H�V�� �R�I��
�H�W�K�L�F�V���V�K�R�X�O�G���E�H���F�R�Q�V�L�G�H�U�H�G���D�V���L�P�S�R�U�W�D�Q�W���I�D�F�W�R�U�����Z�K�L�F�K���F�R�X�O�G���D
u�H�F�W���E�H�K�D�Y�L�R�X�U���R�I��
employees in the sphere of public administration.On the other hand, there is no 
national conception or national document, which could be used by cities. If we 
�F�R�Q�V�L�G�H�U���T�X�D�Q�W�L�W�\���R�I���F�R�P�S�H�W�H�Q�F�L�H�V���D�Q�G���W�K�H���W�R�W�D�O���D�P�R�X�Q�W���R�I���S�X�E�O�L�F���¿�Q�D�Q�F�H�V�����W�K�D�Q��
�D�E�V�H�Q�F�H�� �R�I�� �V�R�P�H�� �F�R�R�U�G�L�Q�D�W�L�R�Q�� �L�V�� �T�X�L�W�H�� �V�X�U�S�U�L�V�L�Q�J���1�H�Y�H�U�W�K�H�O�H�V�V���� �F�R�G�H�V�� �R�I�� �H�W�K�L�F�V��
for employees are the most used tool of ethical management in the condition 
�R�I�� �6�O�R�Y�D�N�� �F�L�W�L�H�V���,�Q�� �W�K�L�V�� �V�H�Q�V�H���� ������ ���� �R�I�� �6�O�R�Y�D�N�� �F�L�W�L�H�V�� �D�G�R�S�W�H�G�� �F�R�G�H�� �R�I�� �H�W�K�L�F�V�� �I�R�U��
employees. In our opinion, this number of ethical norms should be considered in 
the context of wider society circumstances as appropriate. The content of codes 
�L�V�� �P�R�V�W�O�\�� �L�Q�À�X�H�Q�F�H�G�� �E�\�� �W�K�H�� �S�U�H�I�H�U�H�Q�F�H�V�� �F�L�W�\���� �%�X�W���� �W�K�H�U�H�� �Z�H�U�H�� �L�G�H�Q�W�L�¿�H�G�� �D�Q�R�W�K�H�U��
important determinants in the study. Analysed group of codes included especially 
�I�R�O�O�R�Z�L�Q�J���L�V�V�X�H�V�����H�W�K�L�F�D�O���S�U�L�Q�F�L�S�O�H�V�����F�R�Q�À�L�F�W���R�I���L�Q�W�H�U�H�V�W�V�����U�H�F�H�L�Y�L�Q�J���R�I���J�L�I�W�V���D�Q�G���R�W�K�H�U��
hospitalities, abusing of authority, obligation to report and sanction mechanism. 

	 From what was said, normative aspect is important part of managing public 
�D�G�P�L�Q�L�V�W�U�D�W�L�R�Q���H�W�K�L�F�V�����2�Q���W�K�H���R�W�K�H�U���K�D�Q�G�����W�K�H�U�H���Z�H�U�H���L�G�H�Q�W�L�¿�H�G���V�R�P�H���L�P�S�H�U�I�H�F�W�L�R�Q�V��
in the study. The perspectives and some recommendations were discussed in the 
�¿�Q�D�O���S�D�U�W���R�I���W�K�H���W�H�[�W�����,�Q���W�K�L�V���V�H�Q�V�H�����W�K�H���S�R�W�H�Q�W�L�D�O���R�I���F�R�P�S�O�H�P�H�Q�W�D�U�\���H�[�L�V�W�H�Q�F�H���R�I��
ethical and legal normative system, possibilities of national ethical conception, 
�Q�H�H�G���R�I���K�L�J�K�H�U���S�D�U�W�L�F�L�S�D�W�L�R�Q���R�I���H�P�S�O�R�\�H�H�V���Z�H�U�H���L�G�H�Q�W�L�¿�H�G���D�V���V�W�H�S�V�����Z�K�L�F�K���V�K�R�X�O�G��
improve managing of ethics in the sphere of public administration. Moreover, 
the sophistication process of ethical norms have to be perceived asimportant part 
of public administration ethics. Besides that, ethical norms should be perceived 
�D�V�� �L�U�U�H�S�O�D�F�H�D�E�O�H�� �E�D�V�L�V�� �I�R�U�� �W�K�H�� �H�[�L�V�W�H�Q�F�H�� �R�I�� �H�W�K�L�F�D�O�� �E�R�G�L�H�V�� �D�Q�G�� �H
u�R�U�W�V�� �U�H�O�D�W�H�G�� �W�R��
reaching adequate level of ethical integrity and accountability.
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